


SAN DIEGO ROOFING CONTRACTORS' ASSOCIATION

PO Box 1328 Solana Beach, CA 92075
Phone/Fax 888-825-0621

Love to golf?
Tee into our association of Roofers and reserve your spot
to play or be a sponsor for the upcoming
49th Annual SDRCA Golf Tournament

Monday, August 31st, 2015
Lomas Santa Fe Country Club
11:30 AM Check-In & Lunch, Driving Range Complementary
1:00 PM Shotgun Start Scramble Format
5:30 PM Dinner & Awards & Raffle

Company: Contact Person:

Phone: Email:

Please check the appropriate box or boxes

I;I My company wants to be a Tee Sponsor (foursome included in price) $1000.00
|_| My company wants to be a Tee Sponsor $400.00
|_| My company wants to be a Raffle Sponsor (please send prize or indicate donation) $
|_| lam an individual player $150.00
|_| I'have a twosome $300.00
|| I'have three players $450.00
[ ]I have a foursome $600.00
[] ' will have additional Dinner guests at $40.00 each $
Total Amount $

Payment Information

O Bill my credit card listed below O Check Enclosed O I need an invoice to pay this

Credit Card Number: Exp:

Name on Card:
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CertainTeed donates building mate rials to Homes For Our Troops

Homes for Our Troops is an incredible nonprofit with the following Mission Statement;

“To build mortgage-free, specially adapted homes nationwide for severely injured Veterans
Post — 9/11, to enable them to rebuild their lives.”

CertainTeed provides the Roofing, Insulation, and Drywall for these new homes (over 191
have been built nationwide to date and 55 more in progress), which provide a new start for
our returning heroes and their families.

I have had the honor to donate my time (along with my wife and brother in law) for land-
scaping at two of these new homes in the Temecula area. We also have had the privilege
to be there for the Key Ceremony for two of our respected veterans and the ground break-
ing for a new home starting in Murrieta. The next close event will be Saturday July 11" in
Apple Valley. It is truly a humbling experience to meet these fine young men and women
who have dedicated their lives to protect our freedoms. These heroes may come home
with disabilities, but their attitudes are truly amazing as they rebuild their lives and adapt to
their new abilities.

If you would like to participate, whether through donations, or volunteering, go to their web-
site to learn more and the schedule of upcoming events: www.hfotusa.org

Scott Widdes — Territory Manager, CertainTeed Roofing Division
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ROOFERS ASSOCIATION TO REPLACE ROOFS AT THE TURNING POINT HOME

-- m]@l-lomo

The San Diego Roofing Contractors Association (SDRCA) will re-roof facilities at The Turning
Point Home, a community-based residential recovery home in Golden Hill which provides shelter,
food and recovery services to alcoholic women. The project will begin on the morning of June 11"
with the tear-off of the old shingles on the main house and the adjacent annex followed by “dry-in”
and shingle installation on the 12" and 13"

The SDRCA has chosen The Turning Point Home for their annual donation of time, labor, roof-
ing materials and expertise to re-shingle and repair the homes of those in need.

SDRCA Members working on this project include:

Eddie Claire — Southwest Roof Tear-Off
Geoff Baynes — Baynes Roofing, Inc.
Jeremiah Nolan — Nolanco Roofing
Eric Richardson — Roofing Specialists of San Diego
Gary Gilmore- RSG San Diego

The Turning Point Home was founded in 1970 by a small group of dedicated individuals who
were concerned about the lack of resources in our community for alcoholic women. Since that time
more than 1,800 women have received help at The Turning Point. Our mission is to support women
alcoholics in achieving long-term sobriety in a safe, supportive and structured alcohol/ drug-free
environment through guidance and education.

Located on the edge of San Diego’s Golden Hill Park, the Turning Point Home is a community-
based, peer-oriented, residential recovery home which provides shelter, food and recovery services
to alcoholic women. Funding The Turning Point Home is a State licensed and certified program that
is partially funded by the County of San Diego, Health and Human Services Agency (HHSA), Be-
havioral Health Services. We depend on resident fees, fundraising and donations to make up the
remainder of our operating budget. Other sources of funding include: residents fees, fundraising
activities, and donations.
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o« SDRCA July 2015 Safety Corner «

Recap: SDRCA Dinner Meeting: Wednesday, June 10™ _ Kirk Herold of safety
Compliance Company was the featured speaker at the Wednesday, June 10" SDRCA dinner meeting for a
review of the 2015 SAFETY LAWS affecting the ROOFING INDUSTRY and how Cal/OSHA will be focusing
on LADDERS and ROOFING access safety. Kirk’s presentation included pictures to help spot unsafe
conditions and/or a potential Cal/OSHA violation. Given the importance of safety and the impact of
Cal/OSHA on our industry, the SDRCA expresses its gratitude to Kirk Herold for sharing his time and
expertise in the area of new regulatory changes and the aggressive Cal/OSHA enforcement policy.

Reminder: Cal/OSHA Amended Heat Safety Requlations in Effect May 1%, 2015

Sacramento—The Department of Industrial Relations, in conjunction with Cal/OSHA, have announced
amendments to the current heat illness prevention regulation. The Occupational Safety & Health
Standards Board’s proposed amendments to the California Code of Regulations, Title 8 §3395, have been
approved by the Office of Administrative Law and become effective May 1, 2015 to address this year’s
anticipated warmer weather.

A guidance document for employers and employees on these new requirements, as well as an updated
Heat lliness Prevention Enforcement Q&A section are now available on Cal/OSHA’s website.
The revisions in the heat illness prevention regulation include the following items:

e Water must be pure, suitably cool, and provided free to workers. It must be located as close as practicable
to where employees are working so they can hydrate frequently during their shift.

e When temperatures exceed 80 degrees Fahrenheit, shade is required for all workers on break, and for all
those who take their meal periods onsite. For climates cooler than 80 degrees, shade must still be made
available upon request.

e  Workers who take cool-down rest breaks must be monitored and asked if they are experiencing heat iliness
symptoms.

e High-heat procedures have been modified for the agriculture industry to mandate one 10-minute
preventative cool-down rest break every two hours when temperatures equal or exceed 95 degrees
Fahrenheit.

e  Employers must ensure that supervisors and workers are adequately trained to recognize and react to heat
iliness signs or symptoms and how to contact emergency medical services (EMS).

e Any workers who display or report any signs or symptoms of heat illness, must not be left alone or sent
home without being offered on-site first aid or emergency medical services.

e All workers must be closely observed during a heat wave.

e Any worker newly assigned to a high-heat area must be observed by a supervisor or designee during the
first 14 days of employment.

e Training must be provided for all outdoor workers before starting any work involving heat illness risk. The
training must be presented in a language that employees understand, and must be documented.

With unusually high temperatures predicted for summer 2015, Cal/OSHA urges employers with outdoor
workers to prepare for high heat now. Preparation is essential to prevent heat illness which can include
headaches, fatigue, excessive sweating and muscle cramps in the early stages, and can rapidly progress to
mental confusion, vomiting, fainting, seizures and even death. California’s heat regulation requires all
employers with outdoor workers to protect outdoor workers by taking these basic steps:

eTrain all employees and supervisors about heat illness prevention. eProvide enough fresh water so
that each employee can drink at least 1 quart, or four 8-ounce glasses, of water per hour,

and encourage them to do so. eProvide access to shade and encourage employees to take a cool-down
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rest in the shade for at least 5 minutes. They should not wait until they feel sick to cool down. eDevelop
and implement written procedures for complying with the Cal/OSHA Heat lliness Prevention Standard.

Cal/OSHA offers additional online information and resources on heat illness prevention with illustrated
fact sheets, videos, and training kits available in multiple languages. These resources also include details
on free training for all employers with outdoor worksites in both Northern and Southern California.

Resource: “When Workers Thrive, So Do Companies and Their Employee Safety”

One of the most overlooked aspects of work place safety is how it is linked to job satisfaction and the
related idea that people and the human resource are the most important part of any business. For this
reason, many employers ask: “What comes first, job satisfaction or a safe work environment? “ In
answering this question, there is an almost unanimous agreement among safety experts and
researchers that job satisfaction most often occurs first — satisfied workers are more frequently safe
workers, but that safe workers are not necessarily satisfied workers.

The factors most consistently associated with job related injuries include: safety practices and the work
environment, the attitude and mood among workers, employee selection and hiring practices, types of
work procedures, worker role clarity, and job satisfaction vs. job stress. Safety experts and researchers
have identified five major factors related to potential causes of accidents; psychological, environmental,
ergonomic, physical, and emotional or mental stress. The consensus among safety professionals is that
upwards of ninety percent (90%) of all accidents occurring in the workplace may be attributed to
employee behavioral factors. For this reason, one should never underestimate the importance of how
the attitude and behavior of employees on the job relates directly to their job satisfaction, which in turn
strongly influences overall safety performance. A far more important notion, however, is that by
increasing our awareness of the influence of human attitude on behavior, accidents and injuries can be
significantly reduced in the workplace through communication, common goals, motivation, training and
recognition of employees.

Author Michael Lee Stallard, a business consultant from Greenwich, Connecticut, outlines in his new book,
“Connection Culture: The Competitive Advantage of Shared Identity, Empathy, and Understanding at
Work”, several practical suggestions for employers that who want to change the culture of their
organization. At the heart of the book is the idea that people are the most important part of a business
and that focusing exclusively on the financials, operations and sales while neglecting the personal aspect
of the human resource is not only wrong, but commercially foolish. Companies with a “culture of
connection” — broadly speaking, one in which workers are able to thrive for extended periods of time” —
have a competitive advantage. Specifically, research consistently shows that businesses with high
“connection scores” boast increased levels of profitability and employee productivity, incur fewer injuries,
workers compensation claims and absenteeism, and achieve better overall safety records. For more
information visit the book website at http://connectionculture.com/book/.

NEXT: The 3" SDRCA Safety Day of 2015 at Structural Materials in El Cajon

We are tentatively planning a date for the 3" SDRCA Safety Day in either late August or early September
at Structural Materials in El Cajon. Details will be forthcoming as soon as they are available.

Sincerely,

Dan Dallenbach
750 Monterey Pass Road SINCE 1952

Monterey Park, CA 91754 Bmmnm
Mobile: 951-217-0838 ®

dan@roofmaster.com PRODUCTS COMPANY
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Thank You to the 2015 Advocate Sponsors

Diamond Emerald
RF('E)IF{%(I; Certairileed Bl

‘When you think roofing...think RSI!
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THE ROOF RESTORATION EXPERTS.

The SDRCA wishes to Thank our contributing Sponsors. The ability to bring ongoing, valuable educational,
social and professional benefits and training is dependant upon our sponsors. We look forward to the new spon-

Fred Bouman, President
RSI Roofing

Dennis Parra 11, Director

Parra Building Consultants

Bob Meyer, Director
Duro-Last

Dan Gentile, Director

Polyglass

Randy Swank, Director
GAF

2015 Board of Directors

Doug Barry, Vice President
J.P. Witherow

Gary Gilmore, Director
RSG San Diego

Dawn Shaw, Director

Eagle Roofing Products

Dan Dallenbach, Director

Roofmaster Products

James Robyn, Executive Director

SDRCA

Eric Richardson, Sec/Tres.

Roofing Specialists of San Diego

Patricia Mosteller, Director

Pacific United Insurance

Dave Britton, Director
APOC

Sid Scott, Past President
Premier Roofing of CA
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SDRCA Contact Information

PO Box 1328

Solana Beach, CA 92075
888-825-0621 Phone/Fax

ed@sdrca.com
www.SDRCA.com



